Honorable 

United States Representative

Washington, DC  20515

Dear Representative 

As your constituent and a federal law enforcement officer who lives in your district, I ask you to co-sponsor H.R. 466, drafted by Representative Peter King. H.R. 466 would do two things: 1) increase the percentages for locality pay (which are under Public Law 101-509, the Federal Law Enforcement Pay Reform Act - passed in 1990); and, 2) allow mid and upper level supervisors to earn up to 25% of their salary in overtime. 

Back in 1990, the Federal Law Enforcement Pay Reform Act, using the National Advisory Commission on Law Enforcement’s report, called for locality pay for federal agents, and even designated eight cities in need of emergency special pay adjustments, which were started immediately. Federal law enforcement agencies are finding it harder to recruit agents. Some of our agencies job announcements, instead of having a closing date, have the caption: “Open Until Filled” or “Open Continuously”. This recruitment problem will only increase without this proposal. In addition to this recruitment issue, H.R. 466 addresses the retention issue – since, in certain areas, we get ZERO applicants for positions in management. H.R. 466 will allow supervisors to earn up to 25% of their salary in overtime (sometimes called LEAP: “Law Enforcement Availability Pay”), and thus put back the incentive into applying for mid and high level supervisory positions.

Representative King’s proposal does not give the full amount specified in the Public Law 101-509 (which calls for us to receive locality pay at a percentage within 5% of the pay gap). This bill will ease the pay disparities for federal agents by partially increasing the locality pay adjustments paid to them. Since 1990, the current pay adjustments have NOT been increased in some areas and in others they have been increased negligibly. The costs of this bill will eventually ZERO OUT, since these adjustments will remain stagnant in the coming years. The current pay disparity gap has led to a very precarious situation in federal law enforcement and, has led other police organizations such as the FOP, NAPO, IBPO, National Troopers Coalition, Police Executives Research Forum, and others to support this legislation. 

Again, the current pay disparity gap is having a huge detrimental impact upon the recruitment and retention of federal agents here and across the United States and as a member of a family and of the community in this area, I respectfully ask you to become a co-sponsor of H.R. 466 and work to get this bill passed.

